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The following paper contains a rationale for the restoration of ministers guilty of sexual misconduct and a proposed policy. The paper presents a two-step process: 1) restoration to fellowship, and 2) restoration to leadership. This policy does not address the disciplinary procedures to be followed in such cases.

Sexual misconduct is a general term that covers a wide range of behaviours. It would include not only extra-marital sexual relations (i.e. fornication and adultery) but also sexual flirtations, including inappropriate sexual comments and physical contacts, as well as the use of pornographic materials.

Professional Sexual Misconduct is a sub-category of sexual misconduct but goes beyond it to identify the sin as not just sexual, but the misuse of ministerial power to abuse those the minister is supposed to protect and serve. It is a fundamental breach of trust for a minister to enter into sexual behaviour with a person under their care, whether consented to or not. The minister is always responsible. Abuse depends on unequal power, and this power is vested in pastors, teachers and counsellors in relationship with those under their care. 

Rationale

A. Rationale for Restoration to Fellowship

Galatians 6:1 calls upon those who are spiritual to restore those who have fallen. In spite of the anger and disappointment that many feel because of the betrayal of the pastoral office, it is necessary for the faithful church to enter into a process of healing and forgiveness when that is possible However, a rush to restoration and forgiveness is usually motivated more by denial and the desire to minimize public damage to the church, than it is to genuinely deal with real issues involved. People are often tempted to minimize the problem but no one experiences healing because it does not deal with the roots of deceit.  

1. The Formation of Accountability Group:
Once the immediate disciplinary procedures have been dealt with, it becomes essential to form a Spiritual Care Team that meets regularly with the fallen leader and their spouse to help them deal with the process of confession and restoration. 

The Task: The task of the Spiritual Care Team is to assist the fallen leader and their spouse in coming to grips with his/her sin. A primary part of this task is in helping the offender begin to recognize and acknowledge the roots of deceit that have been used to cover and justify their actions. This requires an extended process of listening, probing and challenging their thinking. In cases of professional sexual misconduct, the Spiritual Care Team would do well to interview some of the victims in order to understand the manipulation used to gain access to them. 

Spouses: Spouses are often caught up in the web of denial spun by the offender. They are generally embarrassed by the accusations, concerned for their children, and fearful about the financial implications. For these reasons and others, it may be easier for them to believe and defend their spouse than to come to grips with the truth. Once they do begin to acknowledge the betrayal, they will have to deal with powerful feelings of anger and the question of whether to remain in the marriage. 

Confession: In working toward restoration to fellowship, one obvious step is confession. Spiritual Care Teams are warned to be careful about approaching this step prematurely. A classic deception is to confess to a lesser sin in order not to deal with the greater one. A major reason victims of professional sexual misconduct do not come forward is that they think no one would believe them anyway. Many will not speak out until they know someone else has. Has enough information been given out that other victims would know you want to hear from them? Have you waited long enough for others to come forward? 

Confession should include: what was done, the sins and lies that led to it, and how it has impacted others. Do not consider a confession unless they are prepared to name all of it. Not just the sins of the record but also the sins that supported it and the lies that justified it. (i.e. The use of pornography, the spiritualized justifications, etc.) Confession should also include a clear understanding of the impact other actions have had on others. Reaching a genuine understanding of these matters will take some time. 

Restitution: The fallen leader must be helped to do what is possible to offer restitution to those who have been hurt by their actions. In cases of professional sexual misconduct, the Spiritual Care Team should consult with the victim and/or the victim’s family, advocate and counsellor in this regard. 

Spiritual Renewal: Reinforcing the Christian disciplines, helping the former leader find forgiveness and prayers for renewal should be part of the healing process. As well, the fallen leader ought to be encouraged to fellowship in a church. 

Tests of Repentance: The test of genuineness is repentance is not in the words used, the appearance of sincerity, the intensity of emotion, or the amount of tears. The best evidence of genuine repentance is in long term changes in actions and attitude. Some possible indicators of change would be:

-admission of sin not revealed by others,

-meaningful restitution,

-willingness to take responsibility for the sin and not blame others, and

-not minimizing their actions and its effects on the lives of others.

2. Professional Counselling: 

Costs: There may be therapeutic value to having the offender paying the costs of their own counselling, but this may not always be possible since a pastor would normally be dismissed from his church following discipline. Therefore, the Provincial Conference, as the licensing body and the local church involved may wish to assist in the costs of counselling for approved ministers dismissed because of sexual misconduct. 

Collaboration: It is important that there be collaboration between the Spiritual Care Team and the therapist involved. The first step in this is to have the offender sign a “release of information” form to allow the therapist freedom to discuss the case with representatives of the Team.

Choice of Therapist: The nature of the offence will impact the level of counselling required. If the misconduct involves a single partner over a brief period, a marriage counsellor may be adequate. If however, the offence involves multiple sexual partners or the abuse of children, then a therapist skilled in dealing with sexual offenders is essential. 

Family Issues: Special consideration must be given to the difficult family dynamics involved. Repairing a hurting and broken marriage becomes an immediate focus. Children will find that they suffer an immediate loss of status, as well as experiencing the accompanying feelings of hurt and betrayal. 

B. Rationale for Restoration to Leadership

One of the most difficult problems to address in a policy is the decision of if and when to restore a minister to leadership in the church after discipline for sexual misconduct. Factors influencing such a decision include: the seriousness of the offence, the number of victims, the level of deceit used to cover such offences, the personal initiative in coming forward, the willingness to comply with disciplinary measures, the evidence of remorse and repentance and the recommendations of experienced counsellors. 

The primary concern in the decision to restore a minister to leadership is not usefulness to the church or giftedness in the pulpit but the integrity of Christian ministry and the protection of those to whom the church ministers.

1. Biblical Cautions:

Should ministers guilty of sexual misconduct be restored to leadership?

a. The qualifications of 1 Timothy 3:1-7 indicate that spiritual leaders in the local congregation need to demonstrate an established moral character, which can stand the test of close scrutinizing. 

b. James 3:1 indicates that those who teach will be judged more severely. It is not therefore unreasonable to expect strict consequences regarding the moral failures of leaders. 

c. Hebrews 13:7 calls upon the congregation of faithful believers to carefully consider the lives of their leaders and imitate what they see, knowing that the same God who led their leaders will lead them as well. 

d. Although sin is sin, 1 Cor. 6:18 indicates that there is something unique about sexual sin. It is a violation of our own body, the temple of the Holy Spirit. 

e. The context of the restoration spoken of in Galatians 6:1 is dealing with restoration to fellowship and not to pastoral office. 

Clearly leadership is a trust and a privilege, not a right. God has not only called the pastor to preach the gospel, but to so live it in the presence of the congregation, that the weak and erring are led to repentance and faith.

2. The Issue of Trust:

Once a minister has been restored to fellowship through a process of counsel, confession, restitution and forgiveness, the greatest barrier to restoration to leadership is the issue of trust. Having once proclaimed the transforming power of Christ with their words while denying it with their actions, can they ever proclaim the message with integrity again?

A misconception held by many is that forgiveness means a clean slate and therefore if you don’t restore a person to leadership, you haven’t really forgiven them. This is false. A distinction needs to be made between forgiveness and trust. Forgiveness is freely given through the blood of Christ but trust is always earned on the basis of consistently doing what you said you would do. A Christian leader who has broken the trust placed in him/her will require much time to earn back that trust with a lifestyle that is demonstrated to be truthful and above reproach. The greater the level of deceit used to cover up the sin, the greater the level of mistrust that results when it is revealed. 

Some of the issues bearing on trust include:

· Has the leader been caught rather than confessing of his/her own free will?

· How long has the leader continued the pattern of deceit and sin?

· Have they cooperated fully in the discipline and restoration process?

· Do they have insight into their self-deceit and problems that supported the sin?

· Do they recognise the factors that precede a repetition of this sinful pattern?

· Do they really understand the impact of their actions on others?

· Have they attempted to make meaningful restitution where necessary?

· Has the leader demonstrated faithfulness and integrity in smaller assignments accepted after the fall?

Policy
A. Policy for Restoration to Fellowship

1. Formation of a Spiritual Care Team:
The Provincial Leadership Board shall be responsible, in consultation with the leadership board of the minister’s church, to appoint a Spiritual Care Team to work with the minister and their spouse in the process of restoration. The Spiritual Care Team will report to the Provincial Leadership Board. The Provincial Leadership Board is responsible to keep the Canadian Conference Minister informed.

2. Appointment of a Professional Counsellor:
The restoration process must include a professional counsellor who is trained and experienced in dealing with the issues involved. The offending minister may be involved in the selection of the therapist, but the therapist must be approved by the Provincial Leadership Board. The minister must sign a release of information agreement with the therapist that allows the therapist to discuss the case with the representatives of the Spiritual Care Team.

If there are multiple victims of professional sexual misconduct or children are sexually abused, a sexual offender evaluation must be completed and the results communicated to the Spiritual Care Team and the Provincial Leadership Board. 

3. Criteria for Restoration to Fellowship
The following are some of the basic criteria for restoring a minister to fellowship as a member of a church:

a. Complete confession to the membership of the church where he/she was ministering when the offence took place naming what took place, the sins and lies that supported it, and the impact their actions have had on others. 

b. Full disclosure to the membership of the church where restoration to fellowship is being processed.

c. Appropriate restitution to those hurt by their actions based on the judgement of the Spiritual Care Team and the Leadership Board of the Provincial Conference.

d. Recommendations by the Spiritual Care Team and the therapist that the offending minister has insight into the causes of their actions, is not minimizing or blaming others for their actions, has made significant changes in their thinking, and has demonstrated repentance by changes in their lifestyle and relationships. 

e. The termination of relationships with any sexual partners other than their spouse and a bona fide effort at restoring the marriage. 

B. Policy for Restoration to Leadership:

Once a minister has been restored to fellowship in the church the difficult question of restoration to leadership may be raised. The following policies will apply:

1. Restoration to leadership shall not be considered in cases involving multiple victims or sexual partners or in the case of sexual contact with children.

2. If the sexual misconduct involved sexual contact, the minister shall not be restored to leadership for a period of at least 2 years after the process of restoration to fellowship has been completed.

3. If the sexual misconduct involved sexual contact, the minister shall only be restored to leadership upon the full disclosure of their sexual misconduct to any congregation contemplating calling them to leadership.

4. A minister shall only be restored to leadership upon the wholehearted and unanimous recommendation of the spiritual Care Team that his/her life demonstrates genuine repentance and the transforming grace of God through blamelessness and truthfulness.

5. A minister shall only be restored to leadership upon the recommendation of their therapist that the relevant issues in their life have been dealt with.

6. A minister shall only be restored to leadership with the full support of their spouse.

7. A minister shall only be restored to leadership upon the approval of the Provincial Leadership Board of the Province which had responsibility for the disciplinary and restoration process.
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